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ARTI CLE 1 - RECOGN Tl ON

A

The Board of Education of the QCakland Unified School
District (hereinafter District) recognizes the United
Adm ni strators of QGakland Schools (hereinafter UACS) as
t he excl usive bargai ning representative of the bargaining
unit described in the Public Enployees Relations Board' s
(hereinafter PERB) orders of March 28 and May 24, 1988
and attached hereto as Appendi xes A-1 and A-2.

Any position established during the Ilife of this
agreenent, which is specified in the PERB orders of March
28 and May 24, 1988 shall be included in the bargaining
unit. Such positions shall be subject to the terns and
conditions of this agreenent.

The parties agree that newly established positions shall
be included in the unit pursuant to an order from PERB or
by the nmutual agreenent of the parties and are part of
Appendi x 2.

ARTI CLE 2 — DEFI NI TI ONS

A

District is defined as the Board of Education of the
Qakl and Unified School District and the Superintendent of
School s.

Union is defined as the United Adm nistrators of Qakl and
School s, Anerican Federation of School Adm nistrators,
AFL/ Cl O Local 83.

“Unit nenber” shall include all of the District’s
enpl oyees who serve in positions where the job duties
fall within the definition of a “supervisory enpl oyee” as
defined by Section 3540.1 (nm) of the Governnent Code.
Currently, the positions comng wthin this definition
are as listed on Appendixes A-1 and A-2 attached to this
contract. The parties agree to add or delete to
Appendi xes A-1 and A-2 any District positions that are
covered by the definition contained in Section 3540.1(m.

Certificated enpl oyees are enpl oyees who hold one or nore
docunments such as a certificate, a credential, or a life
di pl oma, which singly or in conbination I|icense the
hol der to engage in the school service designated in the
docunment or docunents.
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E. dassified enpl oyees are enpl oyees who are not working in
certificated positions.

ARTI CLE 3 — DI STRI CT RI GHTS

Except as limted by the express terns of this agreenent,
the District retains exclusive rights to manage the school
district. Such retained rights include the D strict’s
rights to determne the nethods, neans and personnel by
which District operations are to be conducted; to determ ne
the m ssion and functions of each of its departnents, sites,
facilities, and operating units; to set standards of service
to be offered to the public; to admnister the District
per sonnel system to classify, establish or del ete
positions; to establish performance standards; to hire,
assign, transfer, pronote, denote enployees; to adnonish,
repri mand, suspend or term nate enployees for just cause; to
schedule work; to relieve enployees from duty because of a
| ack of work or other legitimate reasons. Nothing in this
Agreenent shall prevent the District from taking whatever
action may be necessary in an energency declared by the
Board of Educati on.

ARTI CLE 4 — HOURS COF WORK

A Wor kday

1. The basic full-tinme workday for unit nenbers shall
be seven and one-half hours, exclusive of |unch.

a. Unit nenbers shall be on duty at such tinmes
as my be necessary to neet their program
responsi bilities.

b. Wen in the best interest of the D strict,
nmodi fications in daily work schedul es may be
made by the unit nenber with the approval of
the unit nenber’s i mredi ate supervisor. Upon
witten request by the Union, the District
agrees to neet at a nutually convenient tine
and place to bargain concerning such schedul e

changes. Modi fied schedules shall provide
for no less than thirty seven and one-half
hours of service per week. Lunch peri ods

shall be no less than thirty m nutes per day.

2. Unit nenbers shall attend such neetings or render
such other services outside their basic workday or

8
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wor kweek as may reasonably be required by the
Superintendent or Designee for the effective
performance of their duties. Conpensatory tine
shal | be granted for participation in these
activities in excess of five hours per nonth.

B. VWor kweek

The basic workweek for unit nenbers shall be five days
per week, Monday through Friday. Wen in the best
interest of the District, nodifications of the basic
wor kweek may be made by the wunit nenber wth the
approval of the wunit nenber’s immediate supervisor.
Upon witten request by the Union, the District agrees
to nmeet at a nutually convenient tine and place to
bar gai n concerni ng such schedul e changes.

C. VWor k Year

1. The work year for all unit menbers can be found in
Appendi x A- 3. Modi fication of the work year can
occur only by agreenent between the District and

t he Uni on.

2. The District agrees to consult with UACS on al
aspects of the school calendars, including, but
not limted to, opening and closing dates and

religious and secul ar hol i days.

D. Cal endar

The District agrees to consult with UACS on all aspects
of the school calendar at both 10 nonth and year round
sites, including, but not Ilimted to, opening and
cl osing dates and religious and secul ar hol i days.

ARTI CLE 5 — VACATI ONS AND NON- WORKDAYS, HOLI DAYS AND LEAVES
OF ABSENCE

A Vacati ons and Non-wor kdays

1. Classified unit menbers shall be entitled to 20
days paid annual vacation each full year.
Classified unit nenbers with 25 or nore years of
service on July 1 of the current fiscal year shal
be entitled to 25 days paid annual vacation for
full year thereafter.

9
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a. The vacation anniversary date for classified
unit nenbers shall be deternmi ned as foll ows:

i A uni t menber whose probati onary
enpl oynent began on July 1 of any year
shall assume July 1 of that year as the
date from which years of service shall
be counted for vacation purposes.

ii. A uni t menber whose probati onary
enpl oynent began after July 1 but prior
to Cctober 1 of 1959 or earlier shall
assunme July 1 of such year as the date
from which years of service shall be
counted for vacation purposes.

iii. A uni t menber whose probati onary
enpl oynent began on or after Cctober 1,
1959 or after July 1 of any subsequent

year, shal | assume July 1 of the
followng year as the date from which
years of service shall be counted for

vacati on purposes.

b. Ful | vacation credit shall be earned for each
month in which a classified unit nenber is in
a paid status for nore than half of the
wor ki ng days of the nonth. Vacation credit
shall be prorated for each nmonth in which the
unit nmenber is in a paid status for nore than
hal f of the working days in the nonth.

C. Vacation credit for new classified unit
menbers shall be calculated from the first
day of paid service and prorated on the basis
of the nunber of nonths remaining in the
fiscal year. New classified unit nenbers
shall be eligible to take vacation days only
after conpleting six calendar nonths of
enpl oynent .

d. Classified unit menbers who have conpleted
their initial six nonths of enploynent shall

have all annual vacation days credited to
their vacation accounts on the first working
day of the fiscal year. Except as provided

bel ow, all vacation days nust be taken by the
end of the fiscal year.

10
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e. Vacations shall be scheduled so as to enable
the District to maintain its full functioning

st at us. Classified unit menbers  shal |
request vacation days at least ten days in
advance. Use of vacation days is subject to

the approval of the unit nenber’s immediate
supervi sor.

f. Vacation mnmust be taken for a mninmm of one-
half day at a tinme, unless a shorter period
is required to exhaust a vacation bal ance.

g. Vacation days shall not be carried over to
the next fiscal year except upon witten
appr oval of the unit nmenber’s inmmediate
supervi sor. A classified unit nmenber shall
not be paid for working additional days in a
fiscal year unless such additional days are
requested in advance and approved in witing
by the unit nenber’s imedi ate supervisor and
t he Superi ntendent.

h. A classified unit nenber who has conpleted at
| east six nonths of active service and who
resigns, retires, is termnated, or takes a

| ong-term | eave of absence prior to the end
of a fiscal year shall be paid for all days
actually worked during such year and for all
vacation days earned but not taken. Any and
all adjustnments shall be made in the unit
menber’s final pay warrant. In the event the
unit nmenber has already received nore salary
or nore vacation pay than is justified by the
nunber of days actually work, the unit nenber
shal | return the excess anmount to the
District wthin 30 days of notification.
Prior to the deduction for excess vacation
days taken or the return of excess salary to
the District, the wunit nenber shall be
notified in witing of the reason for the
deduction or request for return of salary,
i ncluding specific amunts, dates, and other
facts, i nvol ved, and shall be given an
opportunity to dispute the deduction or
request and to present any evidence in
hi s/ her own behalf. A classified unit nenber
who has not conpleted at |east six nonths of
active service in the D strict prior to
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resi gni ng, retiring, or being termnated
shall forfeit all vacation days and all
paynent therefor. A classified unit nenber
with less than six nonths of active service
in the District who is granted a long-term
| eave of absence shall receive neither
vacation days nor paynent therefor until
hi s/her return fromleave to active service.

i A classified unit nmenber who is hospitalized,
becones ill, or suffers an accident while
t aki ng vacation days, and who woul d have been
unable to perform normal duties on those
days, as certified by a licensed physician's
witten statenent, may request that the days
be charged against the wunit nmenber’s sick
| eave instead of vacation. The request nust
be in witing, mnust be acconpanied by the
physician’s statenment, and nust be approved
by the unit menber’s inmrediate supervisor in
order to be granted.

] - Vacation days shall be considered paid
wor kdays and shall be included in the
calculation of a classified unit nmenber’s
official work year for all purposes including
retirenent.

2. Certificated unit nenbers shall be entitled to a
specific nunber of wunpaid non-workdays each year.
The nunber of such days shall be calculated for
each certificated unit nenber by subtracting the
nunber of days in his/her work year from the
nunmber  of days on which the Admnistration
Bui l ding is open.

a. Non- wor kdays for new certificated uni t
menbers enployed or assigned after July 1
shall be prorated on the basis of the nunber
of workdays remaining in the fiscal vyear,
except that the certificated supervisors

shal | be required to work all possi bl e
schedul ed duty days remaining in the fiscal
year .

b. The non-workdays of each certificated unit

menber shall be conputed on July 1 of each
year and may be taken at any tine during the
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fiscal year, subject to approval by the unit
menber’ s i mredi at e supervi sor. A
certificated unit nenber nmay not take non-
wor kdays during any part of his/her schedul ed
wor k year unless such absence is approved in
advance by the unit menber’s i mredi ate
supervi sor

C. Non- wor kdays nust be taken for a mninum of
one-half day at a tinme, unless a shorter
period is required to exhaust a non-workday

bal ance.

d. Non- wor kdays shall not be carried over to the
next fiscal year. A certificated unit nenber
shall not be paid for working additional

workdays in a fiscal year unless such
addi ti onal workdays are approved in advance
and in witing by the unit nenber’s imediate
supervi sor

e. A certificated wunit nmenber who resigns,
retires, is termnated, or takes a long term
| eave of absence prior to the end of a fiscal
year shall be paid only for days actually
wor ked during the year. No paynent shall be
made for non-workdays not taken. Any and al
adjustnments shall be nade in the final pay
war r ant . In the event the unit nmenber has
already received nore salary than justified
by the nunber of days actually worked, he/she

shal | return the excess anobunt to the
District within 30 days of notification of
such excess paynent. Prior to the deduction

for the excess non-workdays taken or the
return of excess salary to the District, the
unit nenber shall be notified in witing of
the reason for the deductions or request for
return of salary, including the specific
anounts, dates, and other facts involved, and
shall be given an opportunity to dispute the
deduction or request and to present any
evi dence in his/her behalf.

f. Non-wor kdays of certificated wunit nenbers
shall be unpaid and shall be excluded from
the calculation of each certificated unit
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menber’s official work year for all purposes,
including retirenent.

B. Hol i days

1. The followi ng |egal holidays are recognized by the
District:

New Year’'s Day

Martin Luther King Jr.’s Day
Li ncol n’ s Birthday

Washi ngton’ s Birthday
Menori al Day

| ndependence Day

Labor Day

In Lieu of Adm ssion Day
Vet eran’ s Day
Thanksgi vi ng Day
Chri st mas Day

The Board, at its discretion, may decl are
additional days a |ocal holidays. Unit menbers
shall be granted all |local holidays declared by
t he Board.

2. A unit nmenber who is required to work on the day a
Board-recogni zed holiday is celebrated shall be

conpensated for such work at one and one-half
hi s/ her normal rate of pay.

3. Classified unit nenbers shall be paid for Board-
recogni zed holidays provided they are in regular
paid enploynent status on all or part of the

wor kday inmmediately preceding or followng each
holiday for which paid, and provided further that
the holiday falls on a day which they would
ot herw se have been schedul ed to wor k.
Certificated unit menbers are not paid for
hol i days, unless required to work.

4. Classified unit nmenbers who are on paid vacation
paid | eave, and other paid absence when a holiday
occurs for which they otherwise would have been
paid shall receive pay for such holiday at the
sane rate they are receiving for the paid
vacation, paid |leave or other paid absence, and
such holiday pay shall not be charged against the
pai d vacation, paid | eave or other paid absence.

14
Contract Period 7/1/98-6/30/02



C. Leave of Absence

A leave of absence is official permssion for an
enpl oyee to be absent from duty. A leave of absence
may be paid or unpaid. Unless explicitly stated bel ow,
no service credit shall be given for tine spent on
unpai d | eave. Unit nenbers shall be eligible for the
| eaves of absence enunerated bel ow, subject to specific
rul es, requirenents, and conditions set forth for each.

1. Si ck Leave

a. Sick leave is a paid |l eave of absence granted
by t he District because of t enporary
disability due to personal illness, injury,

acci dent, or other cause.

b. Unit menbers shall be all owed one day of sick
| eave for each nonth of paid service or nmgjor
functions thereof in the D strict. A unit
menber enployed part-tinme shall be allowed
corresponding sick |eave, appropriately pro-
r at ed. For purposes of this subsection and
subsecti on (d.) bel ow, “maj or fraction
thereof” shall mean nore than half the
wor kdays in the nonth.

C. Unused sick Ileave nmay be accunmulated and
carried over from year to year without limt
while a unit nenber is in paid enploynent
status in the District, except that no days
of sick leave shall accrue or accumulate
while a wunit nenber is on paid or wunpaid
| eave of absence.

d. A unit nmenber who is enployed after July 1 of
a fiscal year, or who resigns, retires, is
termnated, or takes a |leave of absence
before June 30 shall be allowed one day of
sick leave for each nonth or nmjor fraction
t hereof actually worked. No paynent shall be
made under any circunstances for sick |eave
accunul ated but not used.

e. Upon return within 39 nonths of resignation
or termnation, a wunit nenber shall be
entitled to all sick |eave accumul ated prior
to leaving and not wused while serving in
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anot her school district, county office of
education, or other educational enploying
agency or institution to which sick |eave was
transferred.

f. Sick leave allowed on the basis of regular
enpl oynent on an annual contract and sick
| eave allowed for adult education hourly
(contract or non-contract) enploynent shal
be conmputed and charged separately, and shal
not be i nterchanged.

g. Unit nenbers shall have all annual sick |eave
days to which they are entitled credited to
their sick |leave accounts on the first
wor ki ng day of each fiscal year, and shall be
eligible to use such days at any tine during
the year. In the event a unit nenber who
| eaves the District has used nore days of
sick leave than justified by the nunber of
days actually worked, an adjustnent shall be
made in the final pay warrant and/or the unit
menber shall return any excess pay received
to t he District Wi t hin 30 days of
notification.

h. Absences for which sick leave is clainmed nust
be reported on absence forns in accordance
with normal District procedures. An absence
due to personal illness or injury which
exceeds five days shall be supported by a
witten statenment of a |licensed physician
stating the nature of the illness or injury,

first date of disability (in the physician’s
best judgnent), last date of disability and
first date on which the enployee is able to
return to duty. A physician’s statenent
shall be submtted for absences of shorter
duration if required by the District. A unit
menber absent on sick leave for 30 days or
nore shall be <cleared by the District’s
health consultant before being allowed to
return to duty, and the District may require
such addi ti onal heal th exani nat i on, at
District expense, as maybe deened necessary
before such clearance is issued.
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i The foregoing rules and regul ati ons shall not
di scrim nate agai nst the practice of any
wel | -recogni zed church or denomi nation with
respect to evidence of treatnent and/or the
need therefor.

2. O her Absences Chargeable to Sick Leave (Necessity
Leave)

Unit nenbers shall be allowed to <charge to
avail able sick |eave any nunber of days per year
for urgent personal necessity, including the death
of a nmenber of the unit nmenber’s immediate famly,
an illness giving rise to an energency in the unit
menber’s imediate famly, an accident involving
the person or property of the unit nenber or a
menber of his/her imediate famly and requiring
hi s/ her presence, appearance in court or before an
adm nistrative tribunal as a litigant or voluntary
Wi tness, energency delay in travel, or nmjor

per sonal observance.

3. Ext ended Sick Leave

a. Extended sick leave is a partially paid |eave
of absence granted by the District because of
cont i nui ng disability due to per sona
illness, injury or accident, or other cause
when regular sick |eave has been exhausted.
Classified uni t menber s nmust use al
remai ni ng vacation days before being eligible
to use extended sick | eave.

b. Unit nenbers shall be eligible to use no nore
than one hundred (100) days of extended sick
leave in any fiscal year or for any single
di sability.

C. Unit nmenbers on extended sick |eave shall be
paid at the rate of 70 percent of their
normal daily rates.

4. Cccupational Leave
a. A unit nmenber who is absent from duty because
of a tenporary disability caused by an on the
job injury or illness contracted on the job
which qualifies under W rkers Conpensation
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| nsur ance, shal | be granted occupational
| eave for a period not to exceed 60 days in
any fiscal year or for any single injury or
illness.

b. Cccupational |eave shall be granted from the
first day of disability but shall not extend
beyond the Ilast date for which tenporary
disability indemity is received from the
State Conpensati on | nsur ance Fund.
Cccupational |eave shall be reduced by one
day of each day of authorized absence
regardl ess of tenporary disability paynments
made by the State Conpensation |nsurance
Fund.

C. Only absences which are supported by a
certificate from a |licensed physician and
which have been verified by the State
Conmpensation Fund to be the result of a duty-
connected injury or illness shall be eligible
for paynent under the provisions of this
section. Any absence that cannot be verified

shall be charged against the unit nenber’s
sick leave and other appropriate |eave.
Eligible absences shall i nclude absences

caused by exposure to childhood conmunicable
di seases when supported by a physician's
certificate and verified by the State
Conmpensation Insurance Fund as being work
connect ed. Chi | dhood comruni cabl e di seases
are neasles, chicken pox, whooping cough,
munps, German neasles, and scarlet fever.

d. Should a unit nenber’s disability due to an
occupational injury or illness extend beyond
60 days, the unit nmenber shall be eligible to
use accrued sick |eave and/or extended sick

| eave until tenporary disability paynents
cease, until the unit nenber returns to work,
or until sick |leave and extended sick |eave

are exhausted, whi chever cones first.

e. No unit nenber on occupational |eave shall be
entitled to receive salary paynents from the
District which, when added to the tenporary
disability paynents received from the State
Conmpensation Insurance Fund, exceed the wunit
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menber’s normal daily and nonthly rates.
Sick leave and/or vacation |eave shall be
reduced by the anmount necessary to provide a
full day’s wage or salary when added to
tenporary disability benefits. During any
period in which a unit nenber is receiving
his/her full regular wage or salary from the
District, hel/she shall endorse over to the
District all tenporary disability paynents
received fromthe State Conpensation Fund.

f. Absences due to occupational |eave shall not
be considered interruption in service for the
pur pose of comput i ng a uni t menber’ s
entitlement to benefits.

g. A unit nenber receiving occupational |eave
benefits shall remain within the State of
California unless travel outside the State is
authorized in advance and in witing by the

District.
5. Pregnancy Leave
a. A unit menber who is pregnant shall furnish a
physi cian’s prenatal statenment when pregnancy
is confirnmed. The statenent shall specify

the expected date of delivery and the date
t hrough which the unit nenber may continue to
work safely. I[f, in the judgnent of the
District, the unit nenber is unable to carry
out her duties safely or in a satisfactory
manner, the District nmay require a re-
exam nation at District expense. After
delivery, the wunit nmenber shall furnish a
physician’s post-natal statenent specifying
the date of delivery and the first date on
which the unit nenber may safely return to
wor K. If, in the judgnent of the D strict,
the unit nenber is unable to carry out her
duties safely or in a satisfactory manner,
the District nmay require a re-exam nation at
District expense before allowing the wunit
menber to return to work or to remain at

wor k.
b. During the period between the |ast date on
which the unit nenber could work safely prior

19
Contract Period 7/1/98-6/30/02



to delivery and the first date on which the
unit nmenber could work safely after delivery,
as certified by the physician, the wunit
menber shall be entitled to use sick |eave
and extended sick leave in the same manner as
for ot her non-j ob rel ated t enporary
disabilities.

6. Sabbatical Leave
a. Sabbatical |eave for study or travel which
will benefit the District may be granted for

a one year period for unit nenbers who have
rendered service to the District for a |east
seven consecutive years inmediately preceding
the first day of |[eave. A unit nmenber
returning from sabbatical |eave shall be
assigned to a position conparable to the one
hel d prior to going on | eave.

b. Sabbat i cal | eave shall be granted and
accepted in accordance with state |law and
District rules and regulations, as set forth
in Adm nistrative Bulletin 8052.

C. A maxi mum of three sabbatical |eaves for unit
menbers shall be recomended to the Board of
Education for approval annually by the
Superi nt endent .

7. Mlitary Leave

a. A certificated unit nenber in the service of
the District for at |east one year prior to
the date on which an absence begins for
fulfillment of ordered mlitary duties shall
be granted not nore than 30 days |eave of

absence wth full pay in accordance wth
Educati on Code 45059. An indefinite |eave
w thout pay will be granted for the rem nder
of such ordered mlitary duty.

b. A unit nenber in the service of the District
at | east one year prior to the date on which
military absence begi ns shal | not be

subj ected, directly or indirectly, to any
loss, or dimnution of vacation or holiday
privileges nor to prejudice with reference to
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pronotion or continuance in or reappointnent
to enploynent as a consequence of his or her

absence.

C. For the purposes of determ ning one year of
District service in accordance wth this
section, al | service in the recognized
mlitary service shall be counted as District
servi ce.

d. Upon leaving for involuntary mlitary duty, a

unit menber in the service of the District
for one nonth or major fraction thereof shal
be paid that portion of a nonth’s salary that

his/her length of service bears to the
required service for a year. For purposes of
this subsection, “major fraction thereof”
shall nmean nore than half the workdays in the
nont h.

e. Unit nmenbers who are reserve nenbers of the

armed forces and who work less than a 12
month year are requested to nmake every effort
to arrange for active duty for training

during non-workdays. If reserve or draft
deferred st atus woul d be | eopar di zed,
t her eby, or i f t here are any ot her

extenuating circunstances, the unit nenber
should file a witten request wth his/her
i medi ate supervisor, giving full details,
before requesting or accepting orders for
active duty training. A copy of this request
should also be given to the supervisor’s
associ at e superi ntendent.
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8. Funeral Leave

Every unit nmenber is entitled to a paid |eave of
absence, not exceeding three days, or five days if
300 mles of travel is required, on account of the
death of a nenber of his/her imediate famly. As
used in this section, nenbers of the immed ate
famly are defined as the wunit nenber’s nother,
father, grandnother, grandfather, or a grandchild
of the unit nenber or of the spouse of the wunit
menber, and the spouse, son-in-law, daughter-in-
| aw, brother or sister of the unit nenber, or any
relative living in the imredi ate household of the
unit nenber or a relative or non-relative wth
whom the unit nenber can prove a long famli al
associ ati on.

9. Jury Duty Leave

A unit nmenber shall be granted paid |eave for jury
duty, provided the enployee submts an absence
report and proof of an interview and/or actual
service on a jury panel. Sal ary paynent shall be
made up to the anount of difference between the
unit menber’s regular earnings and any anount
recei ved as juror’s f ees excl usi ve of
rei nbursenent of expenses such as neals, |odging
and transportation. Should the enployee be
conpensated by the court for jury service
rendered, the unit nenber shall nake paynment in
i ke anmpbunt by personal check or noney order, or
endorsenent of jury fee paynent, to the Qakland

Unified School District. Such paynment to the
District shall be forwarded to the Personne
Ofice.

10. Leave for Court Appearance

a. A unit nenber subpoenaed to appear as a
witness in court, or before an admnistrative
tribunal, or who appears w thout a subpoena
as a wtness for the District, shall be
granted a paid |eave of absence for such
appear ance.

b. A unit nmenber may be granted an unpaid |eave
of absence to appear in court before an
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11. Leave

adm nistrative tribunal as an interested
party or voluntary witness when eligibility
for necessity | eave has been exhaust ed.

to At t end Educat i onal Meet i ngs and

Conf er ences

a.

Unit nenbers authorized to represent the
Cakl and Unified School District at approved
educational neetings and conferences, or to
serve on approved education-rel ated
commttees, shall be granted paid |eave of
absence, wth expenses paid to the extent
aut hori zed, to attend such nmeet i ngs,
conferences and conm ttees.

Uni t nmenber s who are not of ficial
representatives of the District, but who seek
prof essi onal inprovenment, nmay be granted paid
or unpaid Ileaves of absence to attend
approved education-related commttees, upon
pr oper aut hori zati on. Sti pends or
honor ari uns pai d to enpl oyees for
participating in such activities while on
paid | eave of absence shall be endorsed over
to the enployees for participating in such
activities while on paid |eave of absence
shall be endorsed over to the Cakland Unified
School District and f or war ded to t he
Personnel O fi ce.

Unit nmenbers nmaking formal presentations or
speaking on behalf of the D strict at a
nmeeting, conference or comittee while on
paid |eave of absence as an official
representative of the District shall secure
prior approval of their presentations or
positions from the Superintendent, Deputy
Superi nt endent , or ot her appropriate
associ ate or assistant superintendent.
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12. Leave for Participation in Cvic, Fraternal,
Service or Gther Organi zations

Uni t menbers who are officers or of ficial
representatives of civic, fraternal, service or
other worthy organizations may be granted paid
| eaves of absence, not to exceed seven days per

year, including travel tine, to attend official
nmeeti ngs, conferences, or other activities of such
gr oups upon t he prior approval of t he

Superintendent and the Board of Educati on.
13. Personal and Energency Leave

a. A unit nenber may be granted a paid | eave of
absence of one hour or less for energency
reasons when authorized by the unit nenber’s
supervi sor or designee. Such |eave shall not
be reported as a loss of time on the daily
ti me sheet.

b. A unit nenber may be granted a paid | eave of
absence of nore than one hour for energency
reasons or other reasons of urgent personal
necessity, in lieu of, or in addition to, the
necessity leave specified in paragraph 2
above, when authorized by the unit menber’s
i mredi at e supervi sor. Such energency |eave
shall normally be limted to one day at a
time and no unit nmenber shall be granted nore
than five days of such leave in any fiscal

year. Such | eave nay be taken at any tine
during t he uni t menber’ s wor k year
irrespective  of school hol i days. The
decision of the imediate supervisor as to
whet her such |eave shall be granted in a

particul ar case shall be final

C. Unused personal |eave shall be converted to
sick | eave on an annual basis.

14. Maternity, Paternity and Adoption Leave

A unit nmenber my be granted, upon request, an
unpai d | eave of absence for the birth or adoption
of a child, for a period of one school year or
| ess. Unit nenbers may also be granted an unpaid
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leave to care for a parent or spouse who has a
serious health condition or because of a serious
health condition that nakes the unit nenber unable
to perform the functions of his/her position.
Upon request, such |eave may be extended annually,
at the option of the District, for a period of two
years.

15. Study Leave

A unit nmenber nmay be granted an unpaid |eave of
absence for study, upon request, for a period of
one school year or less. Upon request, such |eave
may be extended, at the option of the D strict,
for a maxi mum of one additional year. Study |eave
shall be granted only for the conpletion of
approved college or university work equivalent to
12 senester units per year. Verification of the
satisfactory conpletion of such work shall be
required as a condition for granting such | eave.

16. Travel Leave

A unit nmenber nmay be granted an unpaid |eave of
absence for travel, upon request, for an entire
senmester or an entire school year. Verification
of the travel wundertaken shall be required as a
condition for granting such | eave.

17. Leave to Seek and/or Hold Public Ofice

a. A unit menber shall be granted a part-tinme or
full-time wunpaid |eave of absence for the
purpose of canmpaigning for public office.
Such leave shall not affect in any way the
unit menber’s service credit or sal ary

pl acenent .

b. A unit menber elected to a part-time public
office shall inform the Superintendent of the
frequency and the tine of absences that wll
be necessary to fulfill the responsibilities
of the office. | f deened appropriate by the
Superintendent, the wunit nmenber shall be
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assigned to less than full-tinme duties by
mut ual agreenent if the duties of the office
require absences of nore than two days per
month, and the salary paid the unit nenber
shall be appropriately prorated. If no
mutual agreenent is reached on Iless than
full-time duties, the unit nenber shall be
granted and accept a full-tinme unpaid | eave.

C. A unit nenber elected to a full tine public
office shall be granted and accept an unpaid
| eave of absence for the duration of his/her

term of office. After the term of office
expires, every reasonable effort shall be
made to return the wunit nenber to his/her
ori gi nal assi gnnent or to a simlar
assi gnnent . If the term of office is one
year or less, the wunit nenber shall be
returned to the assignnent held prior to
el ecti on, unl ess reassi gned by t he
Superi nt endent in accor dance W th t he

Education Code and District policies and
regul ations for reasons not related to the

holding of the public office. Experi ence
while on leave to seek and/or hold public
office shall be credited on the salary
schedule on a vyear for year basis to a
maxi mum of five years. In case of election

to the state legislature, the provisions of
Educati on 44081 shall apply.

d. Sal ary deductions for part-tine |eaves of
absence to seek or hold public office shall
be prorated on the basis of the unit nenber’s
normal daily rate, calculated by dividing the
nunmber of regularly scheduled workdays into
t he annual sal ary.

18. Leave to Attend to CQutside Renunerative Busi ness

A unit nenber may be granted an unpaid | eave, not
to exceed ten days in any fiscal year, to attend
to outside remunerative business. No such | eave
shall be granted in either the first or |ast week
of a senester.

19. O her Unpaid Leave
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Unit nenbers may be granted unpaid | eave for other
legitimate reasons approved by the Superintendent.
Such | eaves shall normally be linmted to one year,
but may be extended by the Superintendent in
exceptional cases, when he/she determnes that a
speci al benefit wll accrue to the District.

20. Assignnent From Leave or Loan

Upon return from leave or loan the District shal
make every reasonable effort to return the unit
menber to a position simlar to the one held prior
to going on leave or loan, unless assigned
ot herwi se by the Superintendent in accordance wth
the Education Code and District policies and
regul ati ons.

ARTI CLE 6 — PERFORVANCE EVALUATI ON

A Unit nenbers shall be evaluated in accordance wth
District publication “Evaluation Program Manager s”
1999. See Appendix A-7.

ARTI CLE 7 — ASSI GNVENT, REASSI GNMVENT, DEMOTI ON,  PROVOTI ON
AND DI SM SSAL

A. Definitions

Acting — serving in a tenporary capacity other than the
unit nmenbers regul ar assi gnnent.

Assignment — the initial placenent of an enployee to a
bar gai ni ng unit position.

Denotion — the reassignnment of a unit menber to a | ower
annual salary range in or out of the unit.

| nvol untary — action not done by one’'s free choice or
accord.

Priority — special or extra consideration.
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Promotion — the reassignnent of a unit nenber to a
hi gher annual sal ary range.

Qualified - relevant training, experience, and/ or
appropriate certification.

Reassi gnnment — the novenent of a unit nenber to another
position in the unit.

Seniority — status or ranking based wupon a wunit
menber’s date of hire in the District.

Tenporary — a limted period of tine.

Vacant Position — a position within the bargaining unit
t hat has not been fill ed.

Vol untary — action of one’'s free choice or accord.
B. Procedures for Filling Bargaining Unit Positions
1

a. Al'l assignnents to bargaining unit positions
shall be nmade by the District, based on all
factors normally considered by the District.
Not hing contained herein shall prevent the
Superi nt endent from maki ng a di rect
appoi nt nent .

b. In all cases where there is a selection
process, the site Director, Associate, Deputy
or Assistant Superintendent shall facilitate
and direct the process in accordance wth
Adm ni strative Bulletin 4020.

2. Notices of vacant unit positions shall be posted
at each open work location and the Union office
Bargai ning unit nenbers who desire notification of
vacant positions during tinmes when their work
| ocations are closed may submt a self-addressed
stanped envelope and the positions in which they
are interested to the Human Resource offi ce.

3. Posted positions shall be posted for a m ni num of
10 work days at the locations stated in B, 2.

4. The parties agree to neet and confer on all new
job classifications to the unit.
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5. The District shal | establish reasonabl e
qgualifications for each posted position.

6. Not hing contained herein shall pr event t he
district from filling a wunit position on an
acting, tenporary or permanent basis.

7. Unit nmenbers who have served in an “acting”
capacity, in a vacant position, for six (6) nonths
shall be granted an interview, providing they neet
the m ninum qualifications and upon submtting the
application requirenents to the Human Resource
Di vi si on.

8. Wen a wunit nenber has served in an acting
capacity in a vacant position for 12 nonths, the
District agrees to either appoint such unit nenber
to that position or return such unit nenber to a
position in their previous salary range.

C. Probati onary Enpl oyees

Every classified unit nenber assigned or reassigned to
a unit position shall conplete a probationary period of
six (6) nonths during which time the assignment is
provi si onal . Upon request of the wunit nenber’s
i mredi ate supervisor, the probationary period nmay be
extended up to an additional six (6) nonths.

1. A classified unit nenber provisionally assigned or
reassigned to another bargaining unit position
from within the D strict shall retain his/her
former classification until the conpletion of the
probati onary period, and nay be returned to that
classification at the discretion of the District
at any time during such probationary peri od.

2. A newy enployed classified unit nenber my be
released from District service at the discretion
of the District at any tinme during his/her
probati onary peri od.

D. Reassi gnnent

Reassi gnnments are either voluntary or involuntary.

1. Vol unt ary
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a. Request for a voluntary reassignnment shall be
in witing and submtted to the Assistant

Superintendent of Human Resources. The
request shall be acknowl edged, in witing,
within 10 working days by the Human Resource
Di vi si on.

b. The request for voluntary reassignnment shall
state the reason(s) and the tine frane of the
request .

C. Such request nmay be submtted or w thdrawn at

any tinme and my or nay not specify a
specific position or departnent.

d. If the request for voluntary reassignnent is
denied or has not been acted upon within one
year fromit’'s origin, the unit nenber shal
have the right to neet with the Assistant
Superi ntendent of Human Resources or designhee
for a status review

2. | nvol untary

a. | nvol untary reassi gnment s shal | not be
punitive and/or arbitrary in nature and shal
be based upon the legitinmate educationally
rel ated needs of the District.

b. The parties recognize the discretion of the
Super i nt endent in maki ng adm ni strative
reassi gnnments. Fur t her nor e, the parties
recogni ze t he necessity for t he
Superintendent to explain the action with a
substantive response in addressing the nerit
of the matter.

3. Provisions that apply to Unit Menbers.

A unit nmenber nmay be reassigned,
to neet the needs of the District;

as a consequence of the elimnation or reduction
of unit positions, or

as the result of |lack of work, |ack of funds, or

30
Contract Period 7/1/98-6/30/02



at the unit nenber’s request.

a. A certificated unit menber shall be notified
in accordance with the applicable provisions
of the Education Code, specifically sections
44951. (refer to Appendi x A-6).

b. Classified unit nenbers shall be subject to
the applicable provisions of the Ed Code,
specifically sections 45298, 45308, 45113,
45114, 45115, 45116 and 45117. (refer to
Appendi x A-6).

E. Denoti on

1. A certificated wunit menber my be denoted in
accordance with section D2, 3, and shall receive
due process as provided in the Ed Code.

2. A classified unit menber who has attained
permanent status in his/her classification may be
denoted only for just cause and in accordance with
the provisions of Ed Code sections 45113, 45116,
44951, 44896 (refer to Appendi x A-6).

F. Di sm ssal

1. A certificated unit nenber may only be dism ssed
for reasons specified in the Ed Code and in
accordance with the procedures contained therein.

2. A classified unit menber who has attained
permanent status nmay be dismssed only for just
cause in accordance with the applicable provisions
of the Ed Code, specifically sections 45113 and
45116.

G Sal ary Adj ust nment

When a unit menber has been noved to a |ower paying
position, and the District has agreed to maintain the
unit nenber’s previous salary for a given period of
time, paynent will be made as foll ows:

1. If the lower paying position is within the scope
of this Agreenent, the unit nenber wll continue
to receive the salary he or she received prior to
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the reassignnment for the period agreed upon by the
District and the Union.

If the unit nenber is noved to a position in
anot her bargaining unit, then the unit menber wll
receive the salary which is applicable to the new
posi tion. He or she wll +then be paid the
difference in salary between his or her present
and fornmer positions in lunp sum paynents at the
end of each senmester for the period agreed upon by
the District and the Union.

ARTI CLE 8 — GRI EVANCE PROCEDURES

A

The purpose of this article is to provide pronpt and
orderly methods for the processing and disposition of

grievances which may arise during the life of this
Agr eenent .
1. | f the enployee feels that he/she could be subject

to discipline, he/she may request that a UACS
representative be present at neetings held at any
| evel .

A grievance is defined as a witten conplaint by a
unit nmenber or the Union that the D strict has
violated, msinterpreted or msapplied a term or
condition of this Agreenent or District policies
or procedures. Wen it is alleged that a term or
condition of the agreenent has been violated,
msinterpreted or msapplied, the Step procedure
bel ow shall be used. Wen it is alleged that a
District policy and/ or pr ocedur e has been
violated, msinterpreted or msapplied, the Leve

procedure bel ow shall be used.

Al'l grievances, as defined above, nust be filed
within twenty (20) calendar days after the act,
occurrence, event or circunstance alleged to
constitute the grievance, or wthin twenty (20)
cal endar days after the unit nenber |earned, or
shoul d have | earned, of the act, occurrence, event
or ci rcunst ance al | eged to constitute t he
gri evance.

Al'l grievances submitted under this article shal
include a concise statenent of the grievance,
including the specific acts, conduct or condition
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alleged to constitute the grievance. Al
grievances submtted wunder this article shal
cont ai n:

a. a specific reference to the relevant contract
provision, District policy or procedure which
is clained to have been viol ated; and

b. a specific statenent of the adverse effect on
the wunit nmenber created by the condition
conpl ai ned of; and

C. a specific statenent of the renedy sought by
the unit nenber.

Gi evances which do not conply with a., b., and c.
of this section will be denied and no further
appeal may be taken.

5. Al'l grievances will comence at Step One or Level
| unless the grievance arises from the action of
an authority higher than the unit nenber’s
i mredi ate supervisor, in which case the grievance
may be filed at the appropriate step of the
gri evance procedure.

6. The time limts specified in this article may be
extended upon the nutual agreenment of the parties
to this agreenent.

7. In the event a grievance is filed by a
certificated unit nenber on or after June 1, the
time limts set forth in this article my be

conpressed by the nutual witten agreenent of the
parties to this agreenment to expedite resolution
of the grievance prior to the end of the school
year.

8. The initial grievance nmay be anended by the
grievant at any tinme prior to a step one neeting
in order to set forth new matters arising fromthe
al l eged violation. The grievance may not be
anended thereafter and no new i ssues nay be raised
after the step one neeting.

9. If the grievant fails to nmeet any of the tine
limts specified in this article, the grievance
shall be treated as withdrawn w th prejudice. | f
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10.

11.

12.

Step One

the District fails to neet any of the tine limts
specified in this article, the grievant wll be
entitled to nove the grievance to the next step
w t hout an answer.

As used in this article, “days” nean cal endar days
and if the day an action nust be conpleted under
this article falls on a non-workday, the due date
shal |l be the next regularly schedul ed workday.

Wen two or nore grievances involve the sane
alleged violation or present commobn questions of
fact, the parties to this agreenment may agree to
consolidate such grievances at step tw of the
gri evance procedure.

A grievance may not be submitted to arbitration
unless the procedures in this article have been
conpl et ed.

The witten grievance shall be presented to the
unit nmenber’s imedi ate supervisor by the enployee
or UACS representative. | f the i1imediate
supervisor did not take the action conplained of
or does not have the authority to resolve the
conplaint, he or she wll forward it to the
appropriate District manager for resolution.

Either party may elect a step one neeting. Such
nmeeting shall be held within five (5) days of
receipt of the grievance. The neeting wll

normally take place at the enployee’s work site
unless the parties nutually agree otherw se.
Present at such neetings will be the grievant,
hi s/ her representative, the imrediate supervisor
and such other nmanagenent representative the
District may designate.

The supervisor’s witten answer to the grievance

will be provided within fifteen days of the close
of the step one neeting. If no neeting is held,
the supervisor’s witten answer wll be provided

within fifteen days of receipt of the grievance.
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Step Two

1. If the supervisor’s answer at step one is
unsati sfactory, t he gri evant, or hi s/ her
representative, may appeal the decision to the
Superintendent or his/her designee within fifteen

days of receipt of the supervisor’ s answer. Such
appeal shall include a copy of the grievance, the
supervisor’s witten response and a request for a
nmeeting if one is desired. If either party elects
a neeting, it wll be held within fifteen days of
recei pt of the appeal to step two.

2. The neeting wll normally take place at the
enpl oyee’s work site, unless the parties to this
agreenent nutually agree otherw se. Present at
such neeting wll be the grievant, hi s/ her

representative, and such managenent officials as
the District designates.

3. A witten answer will be provided to the grievant
by the Superintendent or designee within fifteen
days of the close of the step two neeting. If no
meeting is held at step two, the district’s answer
will be provided within fifteen days of receipt of
t he appeal to step two.

4. In t he event t he step t wo answer is
unsati sfactory, UAOS mmy appeal the decision to
arbitration, subject to the provisions of this
agreenent .

Step Three

Either party shall have the right to request that the
grievance be nediated by a nutually acceptable agency, such
as the Federal Mediation and Conciliation Service and/or the
State Mediation and Conciliation Service, or a nutually
acceptabl e individual. Such request shall be in witing and
will not delay the arbitration process, but shall serve to
expedite resolution of the grievance.

The nediation process shall be governed by the follow ng
rules: 1) the grievant shall have the right to be present
and give testinony; 2) each party shall have one principa
spokesperson; 3) |awers shall not participate; 4) it is the
intent of the parties that the nediation process be infornal
in nature, however, the nediator shall establish the rules
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and/ or nethods of the proceeding; 5) all docunents presented
to the mediator shall be returned to the respective parties
no later than the <conclusion of the nediation; 6) if
resolution is not reached, either party may ask the nedi ator
for an ‘advisory opinion’; such opinion shall be rendered in
witing within five (5) working days, and any and al
docunents returned to the respective parties; 7) in the
event the grievance proceeds to arbitration, any testinony
and any finding of fact shall beconme noot and no reference
to nmediation shall be made; 8) no person serving as the
medi ator shall serve as the arbitrator; 9) the nediator
shall have no authority to alter, nodify, add or delete the
terms or provisions of this agreenment, and 10) any and al

i ncurred expenses shall be borne equally by the parties.

Level Process

Unit nenbers and supervisors are encouraged to neet
informally in order to clarify reasons for any particular
deci sion or action of his/her imedi ate supervisor which are
clainmed to violate District polices and procedures.

Level |
1. The witten grievance shall be presented to the
unit nmenber’s imedi ate supervisor by the enployee
or his/her representative. If the i1imediate
supervisor did not take the action conplained of
or does not have the authority to resolve the
conpl ai nt, he/she w | f orward it to the
appropriate District nmanager for resolution. The
supervisor’s witten response will be provided to
the unit nenber, or his/her representative, within
fifteen days of receipt of the grievance.
Level 11
1. If the wunit nenber is not satisfied wth the
decision at Level I, he/she nmay appeal the
decision in witing to the next | evel of
supervision within fifteen days after receiving
the Level | response. The appeal shall include a

copy of the original grievance, the Level I
response and a clear, concise statenent of reasons
for the appeal. The District’s Level Il response
shall be provided to the unit nenber, or his/her
representative, within fifteen days after receipt
of the Level 11 appeal.
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Level 111

1. If the wunit nenber is not satisfied wth the
decision at Level 11, he/she my appeal the
decision in witing to the Superintendent wthin
fifteen days after receipt of the Level |1
response. The appeal shall contain a copy of the
grievance and all other witten responses to the
grievance, as well as a clear, concise statenent

Level 1V

of t he reasons for t he appeal . The
Superintendent’s Level 1] response shall be
provi ded to t he uni t menber , or hi s/ her
representative, wthin fifteen days after receipt
of the Level 111 appeal.

1. If the Unit nmenber is not satisfied wth the
decision at Level [I1l, he/she may appeal the

decision in witing to the Board of Education and
request a cl osed session. The Board shall review
all previous objections, appeals and responses,
and determne whether or not to neet wth the
enpl oyee in closed session. After reviewng all
previous nmaterials, including the information
presented during the closed session, if held, the
Board shall render a decision. The decision of
the Board shall be transmtted to the unit menber,
or his/her representative, by the Superintendent
and shall be final

ARTI CLE 9 — ARBI TRATI ON

A

The following natters are specifically excluded from
arbitration

1. all grievances alleging violations of any and all
District policies and procedures; and

2. any  other matters specifically excluded from
arbitration by the terns of this agreenent.

If the Union is dissatisfied wth a final decision

rendered at Step Two of the grievance procedure, it
shall provide witten notice to the Superintendent of
its decision to invoke arbitration. Such notice shall

be by certified mail and mailed within fifteen cal endar
days of the Union’s receipt of the Step Two deci sion.
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C. The parties agree to establish a list of arbitrators

consisting of 13 individuals. The selection of an
arbitrator shall be froma list to be established by a
random dr aw ng. If the arbitrator cannot hear the case

within sixty (60) days of the request for arbitration,
the next individual on the list shall be contacted. The

list shall continue to rotate for the Ilife of the
contract. The list shall continue to rotate for the
life of the contract. Nanes nay be added to or deleted

from the list by the nutual agreenent of the parties.
The following panel of 13 arbitrators is agreed to by
the District and UAOS for both grievance and advisory
di sciplinary appeals arbitrations:

1. Cl aude Ames 8. Luel I a Nel son

2. Thomas Angel o 9. WIlliam Ri ker

3. Hon. Joseph R. Grodin 10. Kenneth Sil bert

4. Leo Kanowitz 11. Mel vin Silver

5. Walter Kintz 12. Cat heri ne Thonpson
6. Robi n Matt 13. Barry W nograd

7. Nor man Brand

D. Once an arbitrator has been selected, the representative

of the parties will comrunicate with the arbitrator and
with each other to select a mutually agreeable date for
the hearing. The parties will then forward to the

arbitrator a copy of the official grievance file which
shall contain the witten grievance, the witten answers
to each step and the notice involving arbitration.
Either party desiring to submt a pre-hearing brief to
the arbitrator shall notify the other party at least 7

calendar days prior to its submssion. A party
submtting such a brief wll sinultaneously serve the
other party with a copy of the brief.

E. Copies of any an all docunents provided to the
arbitrator at any stage of the arbitration proceeding
will be simultaneously provided to the other party.

F. Arbitration hearings wll be held at +the District

Adm nistration Building unless the parties nutually
agree to another site.

G PROCEDURES

1. The parties agree that arbitration hearings are
Adm nistrative in nature and are not court
pr oceedi ngs. The rules of evidence have only
general applicability, but the arbitrator my
excl ude i rrel evant, i mmat eri al or undul y
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repetitious testinony. Except as specified
herein, the arbitrator shall have the authority to
determine the procedures to be followed at the
hearing and shall explain such procedures to the
parties at the outset of the hearing.

2. The parties may offer such relevant, material and
non-repetitious evidence as they desire and shall
pr oduce such addi ti onal evi dence t hat t he

arbitrator may deem necessary to an understandi ng
and determ nation of the dispute. The arbitrator
shall determine the relevance and materiality of
evidence offered by the parties and conformty to

the | egal rules of evi dence shall not be
necessary.

3. Arbitration hearings shall normally be open
heari ngs. Either party nmay request that the
hearing be closed to persons having no interest in
the dispute. Upon good cause shown, t he
arbitrator may close the hearing. Upon request by
either party, +the arbitrator shall order the

sequestration of witnesses fromthe hearing.

4. At least fifteen days prior to the hearing the
parties shall confer and exchange lists of
prospective witnesses. Either party nay object to
t he appearance of a witness before the arbitrator.
The arbitrator shall have the authority to approve

only those wtnesses whose testinony wll be
material and non-repetitious to the issue before
hi m her. The arbitrator has subpoena power to

require any person to appear as a wtness at an
arbitration hearing.

5. Prior to the hearing, the parties wll attenpt to
stipulate to the issue to be placed before the
arbitrator. In the event that the parties are
unable to agree to the issue, each party shal
submit its respective position to the arbitrator

prior to the hearing. Upon such subm ssion, the
arbitrator shall determine the issue to be
deci ded. The party invoking arbitration shal

present its case first.

6. The arbitrator shall require witnesses to testify
under oath or affirmation.
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7. The arbitrator may receive and consider affidavit
testinmony, but shall accord it only such weight as
he/ she deens proper after consideration of any
objection nade to its adm ssion.

8. The grievant shall bear the burden of proving
hi s/ her case by preponderant evi dence.

9. Ei t her party may request t hat a verbatim
transcript of the hearing be prepared by a
qualified court reporter. Copi es  of any

transcript shall be provided to the parties and
the arbitrator.

10. The grievant, his/her representative and all other
unit menbers who are called as witness wll be
excused from duty w thout charge to |eave or pay
to the extent necessary to participate in the
arbitration

11. Wtnesses or potential witnesses at arbitration
heari ngs, wi | be assured of freedom from
restraint, interference, coercion, discrimnation
or reprisal in presenting their testinony.

12. Wtnesses at the hearing nmust testify in the
presence of the grievant and his representative,
unl ess waived by the grievant. Either party shal
have the right to cross-exanm ne any W tness.

13. The expenses of arbitration, including, but not
limted to, the fees and expenses of t he
arbitrator, court reporter fees, if any, and
transcript fees, if any, shall be shared equally
by the parties.

H. The arbitrator shall have no authority to change, alter,
nodi fy, delete or add to the terns of provisions of this
agreenent . In the issuance of any award under this
article the arbitrator shall be governed by laws in
exi stence at the tine of the hearing.

An award shall not include the assessnent of expenses
agai nst either party unless the subject of the grievance
concerns the division of expenses as they pertain to
arbitration

40
Contract Period 7/1/98-6/30/02



The arbitrator shall have the authority to mnmake al
arbitrability and grievability determ nations.

The arbitrator’s award shall be in witing and shall set
forth his/her determnation of the issue, findings of
fact and concl usions. Upon request, the arbitrator
shall permt either party to file a post hearing brief
within a reasonable period of tine after receipt of any
transcript that is nade. The decision of the arbitrator
i s bi nding.

ARTI CLE 10 — ADM NI STRATI VE SUPPORT FOR CONTRACT MANAGEMENT

A

Wen a unit menber is required to neet W th
representatives of another enployee organization for
purposes of conducting an investigatory interview,
adjusting grievances or other nmatters related to | abor
relations and |abor contract adm nistration, the unit
menber may contact the Ofice of Labor Managenent-
Enpl oyee Rel ati ons and the Human Resources Division for
advi ce and counsel regarding the upcom ng neeting. The
unit nmenber my request a nenber of the Labor
Managenent and Enployee Relations staff to assist in
any witten response required as a result of the
subj ect neeting.

The O fice of Labor Mnagenent and Enpl oyee Rel ations

shall provide training to unit menbers on subjects
pertaining to | abor rel ations and contract
adm ni strati on. Prior to the comencenent of such

training, the parties shall consult wth one another
for the purpose of obtaining topics of interest to unit

menbers. The District shall have final discretion on
topics for purposes of training. Trai ning provided
pursuant to this Article shall be conducted at |east
once annually. Attendance at such training sessions
hel d pursuant to this provision shall be nandatory for
unit nenbers, and shall be held during normal work
hour s.

ARTI CLE 11 — REOPENERS

A

The parties agree to continue salary negotiations for
the 1999/2000 fiscal year for non-site unit nenbers
upon the subm ssion of the Ew ng Reclassification Study
no later than Cctober, 1999. It is also agreed that no
unit nmenber will receive a salary reduction as a result
of the study.
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B. Parties agree to reopen on the definition of COLA and
all stipends, no later than Cctober 1999.

C. Parties agree to reopen on salary, for all unit
menbers, by Septenber 1, 2000 and 2001.

D. The parties agree to reopen on two non-nonetary issues
of each parties choosing no later than July 1, 2001.

ARTI CLE 12 — SALARY COVPENSATI ON

All  unit nmenbers shall be placed on their respective
Adm ni strative Salary Schedule as stipulated in Appendix A-4
and in accordance with the provisions bel ow.

A GENERAL PROVI SI ONS

1. Al unit nenbers shall be paid in accordance wth
the UACS sal ary schedul es. These provisions apply
to acting appointnments in the same manner as to
per manent appoi nt nents. Addi ti onal stipends shal
be paid by nutual agreenent between the District
and UACS.

2. A unit nmenber appointed to an admnistrative
position from within or from outside the district
shal |l be placed on the range for the position.

3. Unit nmenbers noving from a |ower annual salary
range shall be placed at a range and step which is
a mnimum of one dollar higher on an annual salary
range than had they stayed in their previous
position. If the change is nade at the beginning
of a new fiscal year the nenber shall be granted a

normal step increase on the fornmer range, if
eligible, before the placenent on the new range is
made.

4. A unit nenber noving to a | ower range because of a

change in classification shall be placed at the
hi ghest step on the new range which yields a |ower
annual salary than the nenber was earning on
hi s/her fornmer range at the tinme of the change. If
the change is mde at the beginning of a new
fiscal year the nenber shall be granted a norma

step increase on the fornmer range, if eligible,

before the placenent on the new range i s made.
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5. A certificated unit nenber who works 75% or nore
of the work days required shall advance one step
for each fiscal year of service. A certificated
unit nenber who works less than the 75% required
work days, but is assigned by February 1, shall
advance one step on February 1° of each subsequent
year provided he/she has worked a mninmum of 75%
of the required work days in the follow ng years.
A classified unit nmenber shall advance one step on
their anniversary date which corresponds to their
date of hire.

6. A principal whose school enrollnment drops below a
set level shall retain their previous salary until
reassi gned.

7. A unit menber serving in an acting admnistrative
position for one fiscal year or less shall revert
back to his/her original status at the end of the
assignment or the end of the fiscal year,
whi chever conmes first, wunless reassigned to the
sane admnistrative position or assigned to
anot her acting or per manent adm ni strative
posi tion.

ANNUI TY

The District will pay on behalf of wunit nenbers who
have been enployed with the District for at |east three
full years an anount equal to 7.5 percent of their
gross conpensation into the District’s supplenental
annuity funds.

ANNI VERSARY | NCREMENT

1. The District shall pay a longevity stipend after
20 and 25 years of service in the District. Refer
to sal ary schedul es.

DOCTORAL STI PEND
Refer to salary schedul e.
COMPENSATORY TI ME

1. A unit nenber who is required to be on duty beyond
hi s/ her normal work hours of workdays because of
wor k rel ated ener genci es or ot her speci al
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circunstances, as determned by the unit nenber’s
i mredi ate supervisor, shall be given conpensatory
time off in an anobunt equal to the extra hours
wor ked. Such conpensatory tinme off wll be
scheduled in advance and approved by the unit
menber’ s i mredi at e supervi sor

Conpensatory tine off nust be used prior to June
30 of the school year in which it was accrued or
it wll be forfeited.

A unit menber may be required to participate in
District-planned workshops, training sessions,
nmeetings and/or activities held after nornal
working hours or on weekends during the wunit
menber’s normal  work year. Conmpensatory tine
shal | be granted for participation in these
activities in excess of five hours per nonth.

ARTI CLE 13 - HEALTH AND WELFARE BENEFI TS

A Heal t h, Dental and Vision |Insurance
1. Unit mnmenbers shall retain the current health,
vi sion and dental plans.
2. Plan descriptions and related booklets shall be
avai l abl e through the District’s Benefit Ofice.
3. The District shall pay the full cost of the

health, dental and vision plan for full-time unit

menbers and their eligible dependents. The
District contribution to the cost of a health plan
for a part-tine enployee shall be prorated as
fol | ows: full paynment for enployees working

three-fourths tine or nore; three-fourths paynent
for enployees working half-time to three-fourth’s
tinme; one half paynent for enployees working one-
fourth to one half tinme, and one-fourth tine.
Part-tinme enployees shall pay the difference
between the District’s contribution and the full
cost of the plan by payroll deductions nade for
the part-tine enployee’'s share, according to the
aut hori zation signed upon enrollment in the plan

No prorated District contribution shall be nade
unl ess the enpl oyee pays the renuainder.
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C.

4. When a unit nenber and spouse (or other eligible
dependent) are each enployed by the District in an
eligibility capacity, each nmay individually select

a health plan, or they may both enroll in a tw or
three-party plan. If each selects a separate
health plan, the spouse may not be enrolled as a
dependent. In such cases each dependent child may
be enrolled in one plan or the other, but not
bot h.

5. Coverage for newy enployed eligible unit nenbers
shall begin on the first of the nonth follow ng
the nonth in which enpl oyed.

Long-Term Di sability | nsurance

Eligible unit nmenbers shall automatically be covered by
a disability inconme plan six nonths from the first day
of the nonth in which work begins in the eligible
capacity, at no cost to the enployee. The benefit wll
be paid starting at the end of the qualifying
disability period of 60 calendar days or beyond
expiration of all paid I|eaves, including vacation,
shoul d accrued sick | eave and vacati on extend beyond 60
days.

1. The nonthly benefit shall be two-thirds of the
first $1000 of basic pay, plus one third of
additional basic pay to a nmaxi mum of $1000 per
month total benefit.

2. An anendment rider has been added to the
District’s long-term disability contract with the
i nsurance carrier which provides that certificated
unit menbers with five or nore years of credited
STRS (State Teachers Retirenent Systen) enploynent
shall be covered by the District policy for a
maxi mum of one year, thereafter to be covered by
STRS; and that certificated enployees wth |ess
than five years of service credited by the STRS
shall be covered by the District policy to age 65.

Li fe I nsurance

1. Al unit menbers, except tenporary or substitute
enpl oyees, shall automatically be covered by a
fully Dstrict-paid |life insurance policy to the
l[imt of $10,000 for death from natural causes,
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plus an additional $10,000 if the cause of death
is accidental.

2. El i gi bl e enpl oyees shall be covered fromthe first
day of enploynent, and enrollnent is not required
for coverage, but each enployee should conplete a
beneficiary designation card at the tinme of
enpl oynent or when a change is desired.

3. A conversion option of group life insurance is
avai |l abl e wi t hout evidence of insurability.

D. St at e Conpensation Insurance (Wrker’s Conpensation)

Unit nenbers are protected against |ost of salary for
illness or injury i ncurred during t he nor mal
performance of their duties to the extent specified in
the Worker’s Conpensation provisions of the Labor Code.

E. Liability Insurance

Unit nenbers shall be protected by District liability
insurance against clainms arising from the norna

performance of their duties. Since the determ nation
of individual responsibility is often difficult to
establish and often dependent upon court findings, it
is recomended that enployees assure thenselves of
coverage, especially when transporting students to
school - sponsored events, by carrying the mninmm
i nsurance required to neet state fi nanci al

responsibility | aws.

F. M scel | aneous Provi si ons

1. Unit menbers on paid leave shall <continue to
receive District contributions for health, dental,
life insurance, and annuity benefits in accordance
with their enploynent status at the beginning of
the | eave. Unit nenbers on unpaid |leave for a
full calendar nonth or |onger receive no D strict
contri butions, except for those on nmaternity
| eave, for whomthe District will pay the prem uns
for health, dental, and life insurance for that
period of tinme during which attendance at work is
not feasible for nedical/physical reasons, as
certified by a licensed physician.
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2. Unit nmenbers who receive long-term disability
benefits, or who have been granted |eave beyond
paid |eave for any other reason approved by the
District, may continue their insurance and health
benefits for one year by paying the full cost
t hereof except that those who receive long-term
disability benefits nmay continue coverage at their
own expense for as long as the disability
continues, or until retirenent.

3. District contri butions for heal t h, dent al
disability income and group life insurance
benefits for unit nmenbers shall be nmade for twelve
months from July 1 through June 30, regardless of
t he nunber of days in each enployee’ s regular work
year .

4. If a national Health plan is enacted by Congress
which provides for enployer contributions, the
parties wll neet for the purpose of renegotiating
this article in conformance with such | aw.

5. Unit nenbers who retire, as defined in District
Adm nistrative Bulletin 8035, shall be eligible to
continue their coverage under District health and
dental plans until the age of 65 by paying the
full costs thereof in accordance with then terns
of Adm nistrative Bulletin 8035.

G Medi car e

As soon as practical after the Medicare election, and
effective Decenber 1, 1991, the District agrees to pay
the enployer’s share of the 1.45% of the enployee’'s
salary to the Public Enployees’ Retirenent System for
all those eligible certificated enployees who opt for
Medi care cover age. The enployee shall contribute
hi s/ her portion of the 1.45% of the enployee’' s salary
t hrough payroll deduction. The District agrees to pay
the PERS adm nistrative costs relating to establishing
the program of optional Medicare coverage for those
unit nmenbers initially hired prior to April 1, 1986.

ARTI CLE 14 — REI MBURSEMENT FOR LOSS

Unit menbers nmay be reinbursed for |oss or damage of
personal property occurring in the line of duty as provided
for in Adm nistrative Bulletin 8034. (Refer to Appendix A-7)
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ARTI CLE 15 — UAGCS LONGEVI TY | NCENTI VE

Ref er to Appendi x A-5.

ARTI CLE 16 — HEALTH BENEFI T | MPROVEMVENT COWM TTEE

The District and the Union are conmtted to reducing the
cost and inproving health and welfare benefits. The Uni on
agrees to participate in any District-nultiple bargaining
unit commttee established during the life of this agreenent
for the purpose of reviewing District health, dental and
vision care cost, and recommending cost cont ai nnent
measures. Special enphasis shall be given to the value of a
“broker of record” verses “a consultant service.” For
purposes of this article, health and welfare benefits are
described as the benefit conmponents received by unit nenbers

as fringe Dbenefits, i.e. hospi t al , dent al , life and
disability coverage but are not limted to those specific
ar eas.

ARTI CLE 17 — CONCERTED ACTI VI TY

A It is agreed and understood that there shall be no
concerted activities during the life of this agreenent.
Concerted activities are defined as strikes, stoppages,
sl ow-downs, picketing, wllful interference with the
operations of the District or conpliance wth any
request by any other |abor organization to engage in
such activities.

B. The District agrees not to | ock-out unit nmenbers during
the life of this Agreenent.

C. The Union recognizes the duty and obligation of its
representatives to conply with the provisions of this
Agreenent and to nake every effort toward inducing al
unit menbers to do |ikew se.

ARTI CLE 18 — DURATI ON

This Agreenent shall becone effective on the date it is
signed by the last signatory and shall remain in full force
and effect wuntil June 30, 2002 and from year to year
thereafter unless either party submts witten notice of its
desire to amend, nodify or termnate this Agreenent ninety
(90) days prior to July 1 of any subsequent year
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ARTI CLE 19 — LABOR MANAGEMENT RELATI ONS COW TTEE

A

Upon ratification of this agreenent, the D strict and
the Union agree to establish a Labor Mnagenent
Rel ations Conmittee for the purposes of exchanging
vi ews, concerns and probl em sol vi ng.

The commttee shall be conprised of no nore than three
menbers from each side and shall neet on the first and
third Tuesday of the nonth, wth the head of Human
Resources, or designee.

ARTI CLE 20 — ORGANI ZATI ONAL SECURI TY

A

The District will pronptly notify the Union of all
newly hired or newWy appointed unit nenbers.

Al unit nenbers shall be required to join the Union as
a nmenber, or to pay a service fee equal to the Union’s
regul ar dues.

Any unit menber who is a nenber of a religious body
whose traditional tenets or teachings include objection
to joining or financially supporting a Union shall not
be required to join or financially support the Union
as a condition of enploynent. Such unit nenbers shal
pay, in lieu of a service fee, a sum equal to such
service fee to one of the follow ng non-religious, non-
| abor organizations under Title 26 of the Internal
Revenue Code.

Mar cus Foster Educational Institute
Habi tat | nternati onal

Uni ted Way

Bl ack United Fund

aoopo

Such paynent shall be nade on or before October 31 of
each School year except for new hires, who shall nmake
paynment within 60 days of date of hire. Proof of
paynment and a witten statement of objection along with
verifiable evidence of nenbership in a religious body
W th tax-exenpt status whose traditional tenets or
teachings object to joining or financially supporting a
union shall be made on an annual basis to the District
and the Union as a condition of continued exenption
from the provisions of section B of this article.
Proof of paynment shall be in the form of receipts,
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payr ol | deducti on st ubs and/ or cancel ed checks
indicating the anobunt paid, date of paynent, and to
whom paynent in lieu of service fee has been nmade.
Such proof shall be nade on or before COctober 31 of
each school year.

D. Upon notification of this agreenent, unit nenbers who
are not nenbers of the Union or who do not nmake
application for dues deduction to be applied to union
menbership or service fee, shall pay a service fee in
accordance wth section B of this article within 30
cal endar days. In the event a unit nenber does not pay
such fee directly to the Union, or fails to authorize
paynment through payroll deduction, the Union shall so
inform the District in witing. Upon such notice the
District shall begin an automatic payroll deduction as
provided for in Education Code Sections 45061 and

45168.
E. Proper notice by the Union shall include the follow ng:
1. At the end of the first tw nonths of non-

conpliance wth this article’s nenbership or
service fee provision, the enployee shall be sent
a notice by certified mil from the Union
informng the wunit nenber that he/she has one
cal endar nonth to pay nenber ship dues or service
fee to the Union, and further informng the unit
menber that failure to do so wll result in the
appropriate action specified in Section E of this
article. A copy of this notice shall be sent to
the District.

2. Upon receipt of a copy of the two-nonth notice
the District shall informthe unit nenber that the
appropriate action specified in section E of this
article shall be taken wunless the wunit nenber
joins the Union, or pays a service fee to the
Uni on, or provides the proof of religious

objection required in section D of this article.

3. If the unit nenber has not paid the required dues
or service fees within 30 cal endar days foll ow ng
the mailing of the two-nonth notice, the Union
shall so inform the District by certified mail.
The District shall then take the appropriate
action specified in section E of this article.
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F. The Union agrees to indemify, defend and hold the
District harmess against any «clains and/or suit
instituted against the District arising from the
provisions of this article.

G The District agrees that it will not nove to separate
the organizational security provisions from the
contract for purposes of a separate ratification vote.

ARTI CLE 21 — DUES DEDUCTI ON

A The District agrees to deduct from the salary paynent
of an enployee an anount which has been requested in a
revocable witten authorization by the enployee for the
pur pose of paying dues or service fee of the enployee
to the Union. At the time of enploynent processing,
the District shall advise the enployee of the UAGCS
menbership or service fee requirenent and provide
witten authorization to deduct from the salary of the
enpl oyee UACS regular dues. A copy of the dues
aut horization card shall be pronptly forwarded to the
Uni on offi ce. A revocation of a witten authorization
shall be in witing and shall be effective commencing
with the next pay period.

B. Each nonth the District shall draw its order upon the
funds of the District in favor of the Union, for an
anount equal to the total of the dues collections, as
requested by wunit nmenbers in witing during the
precedi ng nont h.

C. The Union agrees to indemify, defend, and hold the
District harm ess against any clains nmade of any nature
what soever, and against any suit instituted against the
District arising fromits checkoff of union dues.

ARTI CLE 22 — COVPENSATI ON — PERSONAL AUTOS

Use of unit nenbers personal autonobiles on District
busi ness shall be conpensated at the current rate of the
maxi mum anount allowed as an |RS deduction. M | eage
rei nbursenent forns shall be submtted directly to the
busi ness office.
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ARTI CLE 23 — MANAGEMENT OPPORTUNI TY PROGRAM

The District and UACS shall establish by January 1, 2000, a
committee of no nore than 3 individuals from each side to
devel op a Managenent Opportunity Program

ARTI CLE 24 — ANNUI TY BOARDS

The District agrees to appoint at |east one nmenber of UACS
to a seat on the Certificated Annuity Board and at | east one
unit menber to the Cassified Annuity Board. The nenber to
be appointed will be selected by UACS.

ARTI CLE 25 — SETTLEMENT PAYMENTS

Al settlenent agreenents with UAGCS, either for UAGCS, or on
behal f of individual nenbers, which involve a cash paynent
by the District shall be paid wthin forty-five (45)
calendar days from the date the settlenent if fully
execut ed. Failure by the District to pay the anount
stipulated in the Settlenent Agreenment wthin forty-five
(45) calendar days shall result in the District paying a
penalty of 1-1/2% on the unpaid balance for each thirty (30)
day period or fraction thereof.

ARTI CLE 26 — SCOPE OF AGREEMENT

A The parties acknowl edge that during Interest Based
Bargaining which resulted in this agreenent each had
the unlimted right and opportunity to make demands and
proposals with respect to any subject or natter not
removed from the area of collective bargaining by
applicable |aws. The wunderstandings and agreenents
arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreenent.

B. This Agreenment fully incorporates the understandi ngs of
the parties on all matters over which the parties have
bar gai ned. It supersedes all previous agreenents and
prior practices insofar as they relate to the
provi sions of this Agreenent.

C. Neither party shall be required to bargain over any
provision of this Agreenment during its duration, except
by nutual consent. Nothing in this section shall alter

the District’s right to exercise its managenent rights
set forth in this Agreenent.
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D. This Agreenent may be reopened for anendnent by nutua
agreenent of the parties.

E. This Agreenent will remain in effect until replaced by
a successor agreenent.

ARTI CLE 27 — SAVI NGS PROVI SI ON

In the event that any portion of this Agreenent is found to
be unlawful by a court of conpetent jurisdiction, the rest
of the Agreenment shall remain in full force and effect.
Should a federal or state agency, wth jurisdiction

invalidate any portion of this Agreement or should the
California Legislature decrease or delete any portion of
this Agreenent, the parties shall, on appropriate notice,
nmeet to negotiate the affected provision(s).

ARTI CLE 28 — SAFETY

The parties agree that within sixty (60) days of the signing
of this agreenent that the Union, Legal Departnent and
Police Services wll discuss the inplenentation of the
appl i cabl e provisions of Penal Code Section 627, restraining
orders, and other issues pertinent to the safety of its
menbers.

ARTI CLE 29 — SUMMER SCHOOL EMPLOYMENT

A Sumrer school may be offered at various sites at the
di scretion of the District.

1. Unit menbers nmay apply for wunit positions by
meeting the application requirenents of t he
District.

2. Every effort will be nade to assign current site
principals to their respective school providing

a. t hey apply for and

b. t hey have not been assigned to the sane
position at their site in the two
previ ous years.

3. Unit nmenbers assigned to sumer school unit
positions shall be conpensated at the regular
daily rate, prorated, for the position.
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4. Unit nenbers, who have applied, shall be assigned,
except as provided by Article 23 to a school that
is offering a sumrer program before non-unit
menbers are assi gned.

B. Unit nmenbers who have been assigned or not assigned
shal | be notified by May 1%,

C. The District shall nake every effort to insure that at
| east one administrator from the site is retained for
t he sumrer school program

D. At the discretion of the District, this article my or
may not apply to unit nembers who receive a ‘March 15'™
letter.

ARTI CLE 30 — SCHOOL SI TE DECI SI ON MAKI NG

Pursuant to the school Board s adoption of Draft 3A on June
9, 1999, the parties recognize the primary role of the
school site administrator to be the instructional |eader and
manager at their site.

The parties wll continue to neet in the devel opnent and
i mpl enentation of Draft 3A under the provisions of the
Educati onal Enpl oynent Rel ations Act.

Union nenbers wll not be required to be party to any
actions which may take work away from other bargaining
units.

ARTI CLE 31 — CLARITY

Upon ratification and signing of this contract, the Union
and the District agree to jointly reorganize this Contract
solely for the purpose of clarity. No changes wi Il be nade
to the intent of the Contract.

54
Contract Period 7/1/98-6/30/02



Si gnature Page

IN WTNESS WHERECF the parties have executed this Agreenent this

day of
UNI TED AM NI STRATORS OF OAKLAND
UNI FI ED SCHOOL
OAKLAND SCHOOLS (UACS) DI STRI CT
Julian Cane Noel @Gallo
Executive Director Pr esi dent ,

Board of Educati on

Davi d Tom Lucel | a T.
Harrison
Chai r person Boar d of
Educat i on
Loi s Madki ns-\Wal ker Jason Hodge

Boar d of
Educati on

55

Contract Period 7/1/98-6/30/02



Robert Law

Educati on

Jane Ni chol son

Bruce Kariya

Boar d of

Kenneth Rice

Boar d of
Educati on
W Darrell Ovid Dan Si ege
Boar d of
Educati on
Jean Quan
Resour ce (UAQOS) Boar d of
Educati on
Ena Harris Carol e Quan
Super i nt endent
Cheryl Rodby Sue Wehrl e
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Resource (District)
Super i nt endent

Di ana Garci a

Ver non Hal
Lenmon- Thonmas

Gary Mei ssner
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Di rector

of

Assi st ant

Rum Ueno

LMER

Del or es

Di r ect or
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Wrk Year-Certificated

200
8 DAYS BEFORE TEACHERS
183 | NSTRUCTI ONAL DAYS
5 CLOSE OF SCHOCL
4 OTHER DAYS AS APPROVED BY EACH UNI T MEMBER S | MVEDI ATE
SUPERVI SOR
209
8 DAYS BEFORE TEACHERS
183 | NSTRUCTI ONAL DAYS
7 CLOSE OF SCHOOL
11 OIHER DAYS AS APPROVED BY EACH UNIT MEMBER S | MVEDI ATE
SUPERVI SOR
214
8 DAYS BEFORE TEACHERS
183 | NSTRUCTI ONAL DAYS
7 CLOSE OF SCHOCL
16 OIHER DAYS AS APPROVED BY EACH UNIT MEMBER S | MVEDI ATE
SUPERVI SOR
227

A certificated unit menber  whose assi gnnent normal |y
requi res 227 days per year and who has nore than 25 years of
service in the District on July 1 of the current fiscal year
shal | have a work year of 222 days.

The scheduled duty days for «certificated wunit nenbers
assigned to work 227 or 222 days per year shall begin July 1
and end June 30, and shall include every day on which the
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Adm nistration building is open,
provided in this agreenent.

except

for

nonwor kdays as

Contract Period 7/1/98-6/30/02
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Wrk Year-C assified

The work year for classified unit menbers, except Food
Service Field Supervisors, shall be 260 to 262 days,

i ncl udi ng vacations and holidays. The work year for Food
Service Field Supervisors shall be 230 days i ncl udi ng
hol i days and vacati on days. The schedul ed duty days for
classified supervisors, except Food Service Field
Supervisors, shall begin July 1 and end June 30, and shal
i ncl ude every day on which the Adm nistration Building is

open, except for vacation days and holidays provided in this

agreenent. The schedul ed duty days for Food Service Field
Supervi sors shall begin ten workdays i mmedi ately precedi ng

t he openi ng of school and shall end ten workdays i mredi ately

foll owi ng the closing of school.
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LONGEVI TY | NCENTI VE

In order to qualify for the program the unit nenber

must :
1. Have 20 years of full time service in the District
2. Be a m ninum of 55 years of age on July 1 of 1999;

58 years of age on July 1 of 2000 and 60 years of
age on July 1 of 2001.

3. Submit an application during the open application
period: January 1, thru April 15'" of the year of
retirenent.

For five years or age 65 whichever cones first, the
District wll pay the health, vision and dental
benefits premum for the unit nenber. Coverage for a
unit menber’s spouse enrolled in the plan prior to the
menber’s retirement may also be continued, if requested
at the tinme of the nenber’s initial request for
continuing coverage, provided the entire additional
prem um continues to be paid in advance by the nenber
and/or spouse on a quarterly (or |longer) basis, and
provi ded the spouse neets the residence requirenments of
the health plan in which he/she is enrolled. As use in
this par agr aph, “addi tional prem uni means t he
difference between the applicable single-party and two-
party premuns. |If the unit nmenber dies before his/her
spouse, spousal coverage nmay be continued as a single-
party plan, provided any subsequent changes in
carrier, coverage, |evel of service/benefits that apply
to unit nenbers shall also apply to participants.
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Participation shall be subject to the foll ow ng:

1. The District reserves the right to limt
participation in any given year to seven (7) unit
menbers. By mutual agreenent the Program may be
opened to additional nenbers in any given year.

2. If nore than seven unit nenbers apply, the
District will rank applicants by the date they are

received in the Human Resources Departnent.
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Cali fornia Educati on Code

Section 44951. Continuation in position unless notified

Unless a certificated enpl oyee holding a position
requiring an admnistrative or supervisory credential is
sent witten notice deposited in the United States
registered mail with postage prepaid and addressed to his or
her | ast known address by March 15 that he or she may be
rel eased fromhis or her position for the follow ng school
year, or unless the signature of the enployee is obtained by
March 15 on the witten notice that he or she nay be
rel eased fromhis or her position for the follow ng year, he
or she shall be continued in the position. The provisions of
this section do not apply to a certificated enpl oyee who
holds a witten contract with an expiration date beyond the
current school year, or to a certificated enpl oyee holding a
position that is funded for |l ess than a school year, or to a
certificated enpl oyee assigned to an acting position whose
continuing right to hold this position depends on being
selected froman eligible list established pursuant to
Section 44955.

Section 45113. Rules and regulations for classified service
in districts not incorporating the nerit system

The governing board of a school district shal |
prescribe witten rules and regulations, governing the
personnel managenent of the classified service, which shal
be printed and nmade available to enployees in the classified
servi ce, the public, and those concerned wth the
admnistration of this section, whereby such enployees are
designated as permanent enployees of the district after
serving a prescribed period of probation which shall not
exceed one year.

Any enployee designated as a pernanent enployee
shall be subject to disciplinary action only for cause as
prescribed by rule or regulation of the governing board, but
the governing board s determnation of the sufficiency of
the cause for disciplinary action shall be concl usive.
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The governi ng board shall adopt rules of procedure
for disciplinary proceedings which shall contain a provision
for informng the enployee by witten notice of the specific
charges against him a statement of his right to a hearing
on such charges, and the tinme within which such hearing may
be requested which shall be not less than five days after
service of the notice to the enployee, and a card or paper,
the signing and filing of which shall constitute a demand
for hearing, and a denial of all charges. The burden of
proof shall remain with the governing board, and any rule or
regul ation to the contrary shall be void.

No disciplinary action shall be taken for any
cause which arose prior to the enployee’'s becom ng
per manent, nor for any cause which arose nore than two years
preceding the date of filing of the notice of cause unless
such cause was concealed or not disclosed by such enployee
when it could be reasonably assuned that the enployee shoul d
have di sclosed the facts to the enploying district.

This section shall apply only to districts not
incorporating the nerit system as outlined in Article 6
(comrencing with Section 45240) of this chapter.

Section 45114, Layof f and reenpl oynent pr ocedur es;
definitions

Notwi thstanding the provisions of Section 45113, t he
governing board my lay off and reenploy classified
enpl oyees only in accordance wth procedures provided by
Sections 45298 and 45308, except +the term *“personne
commi ssion” therein shall be construed to nean the governing
boar d. “CGoverning board” as used in this section shall
i nclude districts governed by a common board or by different
boards but with a common admi nistration. Enployees in common
board or comon admnistration districts shall, for the
purpose of layoff for lack of work or funds, be considered
as having been enployed in a single district.
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Section 45116. Notice of disciplinary action

A notice of disciplinary action shall contain a
statenent in ordinary and concise |anguage of the specific
acts and om ssions upon which the disciplinary action is
based, a statement of the cause for the action taken and, if
it is clained that an enployee has violated a rule or
regulation of the public school enployer, such rule or
regul ation shall be set forth in said notice.

A notice of disciplinary action stating one or
nore causes or grounds for disciplinary action established
by any rule, regulation, or statue in the |anguage of the
rule, regulation, or statute, 1is insufficient for any
pur pose.

A proceeding may be brought by, or on behalf of,
the enployee to restrain any further proceedings under any
notice of disciplinary action violative of this provision.

This section shall apply to proceedi ngs conducted
under the provisions of Article 6 (commencing wth Section
45240) of this chapter.

Section 45117. Notice of layoff due to expiration of
specially funded program or bona fide reduction or
elimnation of service

(a) Wen as a result of the expiration of a specially
funded program classified positions nust be elimnated
at the end of any school year, and classified enpl oyees

will be subject to layoff for lack of funds, the
enpl oyees to be laid off at the end of the school year
shall be given witten notice on or before My 29

informng them of their |ayoff effective at the end of
the school year and of their displacenent rights, if
any, and reenploynment rights. However, if the
termnation date of any specially funded prograns is
ot her than June 30, the notice shall be given not |ess
than 30 days prior to the effective date of their
| ayoff.

(b) Wwen, as a result of a bona fide, reduction or
elimnation of the service being perforned by any
departnent, classified enployees shall be subject to
|ayoff for lack of work, affected enployees shall be
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given notice of layoff not less than 30 days prior to
the effective date of layoff and infornmed of their
di spl acenent rights, if any, and reenpl oynent rights.

(c) Nothing herein provided shall preclude a layoff for
lack of funds in the event of an actual and existing
financial 1inability to pay salaries of classified
enpl oyees, nor layoff for lack of work resulting from
causes not foreseeable or preventable by the governing
board, without the notice required by subdivision (a)
or (b).

Section 45298. Reenploynent and pronotional exam nation
preference of persons laid off; voluntary denotions or
reduction in tine.

Persons laid off because of |ack of work or |ack of
funds are eligible to reenploynment for a period of 39 nonths
and shall be reenployed in preference to new applicants. In
addi tion such persons laid off have the right to participate
in pronotional exam nations within the district during the
period of 39 nonths.

Enpl oyees who take voluntary denotions or voluntary
reductions in assigned tinme in lieu of layoff or to remain
in their present positions rather than be reclassified or
reassi gned, shall be granted the sane rights as persons laid
off and shall retain eligibility to be considered for
reenpl oynent for an additional period of up to 24 nonths;
provi ded, that the same tests of fitness under which they
qualified for appointnment to the class shall still apply.
The personnel conm ssion shall make the determ nation of the
specific period eligibility for reenploynent on a class-by-
cl ass basis.

Enpl oyees who take voluntary denoti ons or
voluntary reductions in assigned tinme in lieu of |ayoff or
to remain in their present positions rather than be
recl assified or reassigned, shall be granted the sane rights
as persons laid off and shall retain eligibility to be
considered for reenploynent for an additional period of up
to 24 nonths; provided, that the sanme tests of fitness under
which they qualified for appointnent to the class shal
still apply. The personnel commission shall make the
determnation of the specific period eligibility for
reenpl oynent on a cl ass-by-cl ass basi s.
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Enpl oyees who t ake vol unt ary denot i ons or
voluntary reductions in assigned tinme in lieu of |ayoff
shall be, at the option of the enployee, returned too a
position in their former class or to positions wth
i ncreased assigned tinme as vacancies becone avail able, and
without Ilimtation of tinme, but if there is a wvalid
reenploynment |ist they shall be ranked on that list in
accordance with their proper seniority.

Section 45308. Order to layoff and reenploynent; |ength of
service

Cl assified enployees shall be subject to |ayoff of
lack of work or Jlack of funds. Whenever a classified
enployee is laid off, the order of layoff within the class
shall be determned by length of service. The enpl oyee who
has been enployed the shortest tinme in the class, plus
hi gher classes, shall be laid off first. Reenploynent shall
be in the reverse order of |ayoff.

For purposes of this section, in school districts
with an average daily attendance bel ow 400,000 for service
commencing or continuing after July 1, 1971, *“length of
service” neans all hours in paid status, whether during the
school vyear, a holiday, recess, or during any period that a
school year, holiday, recess, or during any period that a
school is in session or closed, but does not include any
hours conpensated solely on an overtine basis as provided
for in Section 45128. Nothing in this section shal
preclude the governing board of a school district from
entering into an agreenment with the exclusive representative
of the classified enployees that defines “length of service”
to nmean the hire date. For purposes of this section, in
school districts with an average daily attendance of 400, 000
or nore, for service comencing or continuing after January
1, 1986, “length of service” shall be determined by the date
of hire.

| f a governing board enters into an agreenent with
the exclusive representative of classified enployees that
defines “length of service” to nean the hire date, the
governing board may define “length of service” to nean the
hire date for a classification of enployee not represented
by any excl usive bargaining unit.

Not hing contained in this section shall preclude
the granting of “length of service” credit for time spent on
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unpaid illness |eave, unpaid maternity |eave, unpaid famly

care leave, or unpaid industrial accident |eave. In
addition, for mlitary | eave of absence, “length of service”
credit shall be granted pursuant to Section 45297. In the

event an enpl oyee returns to work followi ng any other unpaid
| eave of absence, no further seniority shall be accrued for
the tinme not worked.

“Hours in paid status” shall not be interpreted to
mean any service performed prior to entering into a
probationary or permanent status in the classified service
of the district except service in restricted positions as
provided in this chapter.
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